
Protect  
Your Rights:
For youth Who Are PregnAnt And PArenting

Your school must allow you to continue  
participating in classes.

Your school must allow you to continue  
participating in extracurricular activities.

Your school must allow you to choose  
whether or not you want to participate in 
special instructional programs or classes.

Your school must excuse at least 10 days of 
absences after the birth of your child. 

Your school must provide you with  
reasonable adjustments necessary because 
of your pregnancy.

Your school must allow you to return to the 
same academic and extracurricular status as 
before your medical leave began, and give 
you the opportunity to make up any work 
missed during your leave.

Your school must protect you from 
harassment based on sex, including 
harassment because of pregnancy or related 
conditions. 

Your school must provide you with the same 
special services it provides to students with 
other temporary medical conditions.

Yes, I’m staying in 
the musical!

After she’s born, 
I have a right to
take time off to care
for her.

Actually, I can still
attend class.

I can stay on the 
team. It’s my right.

One-on-one 
tutoring is a big 
help.

I have the right to  
be protected from 
bullying!

We have the right
to make up the 
work we missed.

I’ll decide what  
program is right for
me.

I’ll use the elevator
if I need to.

If I need a bigger 
desk, the school  
must provide it.

Umm...It’s my right
to use the restroom.
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